The U.S. Air Force has a comprehensive compensation package for civilian employees, some of which are briefly stated in this brochure.  The insured benefits are transferable to other federal agencies including other Air Force locations.

BENEFITS

Federal Employees Retirement System

FERS covers new federal civilian employees hired after 1983.  This retirement system is a three-tiered plan.  The three components are Social Security benefits, a Basic Benefit Plan and a Thrift Savings Plan which is a tax-deferred retirement savings and investment plan similar to 401(k) plans with funds matched by the Air Force.

Federal Employees Health Benefits Program

This program can help employees meet their health care needs.  One can choose from among Fee-for-Service plans, plans offering a Point of Service Product and Health Maintenance Organizations if they live (or sometimes if they work) within the area serviced by the plan.  No waiting period.

Federal Employees’ Group Life Insurance Program
FEGLI provides group term life insurance which consists of Basic life insurance coverage and three options.  The cost of Basic insurance is shared between the employee and the Government.  The employee pays for Optional insurance which depends on age and salary.

LEAVE

Annual Leave
An employee may use annual leave for vacations, rest and relaxation, and personal business or emergencies.  For full-time employees, annual leave is accrued at the following rates:

· Under 3 years of service, ½ day (4 hours) for each biweekly pay period

· For 3 to 15 years of service, 3/4 day (6 hours) for each pay period, except 1¼ day (10 hours) in last pay period 

· For 15 or more years of service, 1 day (8 hours) for each pay period.

Sick Leave

Full-time employees accrue 1/2 day (4 hours) for each biweekly pay period with unlimited accumulation.

Family and Medical Leave Act

Under this act, most federal employees are entitled to a total of up to 12 workweeks of leave during any 12-month period for specific purposes such as the birth of a child or care of a family member with a serious health condition.

Additional policies include Leave without Pay, Court Leave, Bone Marrow or Organ Donor Leave, Emergency Leave Transfer, Military Leave, etc.

HOLIDAYS

There are 10 paid federal holidays.  Holidays that fall on weekends are observed during the week.

AWARDS
Performance Awards

This is a cash award to recognize high levels of performance and may be recommended at the end of the appraisal period as part of the annual performance rating.

Quality Step Increases

A QSI is a salary step increase granted to recognize sustained high quality performance beyond normal expectations.

Other monetary, honorary and time-off awards have been established to recognize various achievements by employees.

OTHER

Earnings Potential

Starting salaries for entry level employees range from $20,000 (GS-3) to $30,000 (GS-7) per year.  Potential earnings can grow to more than $70,000 for senior specialists (GS-12) depending on career series and progression and years of service.

Work Schedule

Current options are Flexitour which allows for alternative starting and stopping times for the 8 hour work day and the Compressed Work Schedule which allows a pay period of 2 weeks to be worked in less than 10 days.

CAREER OPPORTUNITIES

Civilian Career Programs

These provide a centralized merit promotion system used to fill senior specialist and management positions throughout the Air Force.  Seventeen career programs are available in areas such as Financial Management, Program Management, Contracting, and Civilian Personnel.

Palace Acquire Civilian Intern Program

This program provides training and career advancement to develop future leaders for the Air Force.

Copper Cap Intern Program

This program recruits and trains college graduates for contracting positions.

Mentoring Program

This is a voluntary program within the Electronic Systems Center designed to offer breadth and enhancement of junior personnel beyond the formal process of required supervision.

Overseas Employment

Employees may also have the opportunity to take a job at an A.F. worldwide location with return rights to the same or similar job.

Training and Education
Opportunities may be available for tuition assistance and professional development through long term and short term training programs.

The information described here is subject to change since the federal government and Air Force are continuing efforts to improve benefits for their employees.

For more information on many of these employee benefits, see the Office of Personnel Management’s website at www.opm.gov
or

The Air Force’s PERMISS website at www.afpc.randolph.af.mil/permiss.

Enjoy the


Benefits



and


Privileges


of a Civilian Career at

Hanscom Air Force Base

Bedford, Massachusetts

For information on applying for jobs at Hanscom AFB, see our web site at:

www.hanscom.af.mil/msg-dpc
or

www.afpc.randolph.af.mil/resweb
or call the Hanscom AFB Civilian Personnel Office at (781) 377-2280.
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